
Method of Financing

2010-11

Appropriations

2010-11

 Base

2012-13

Recommended

Biennial

Change

%

Change

General Revenue Funds 1,123,066,327$            1,066,963,012$            951,628,550$               (115,334,462)$        -10.8%
GR Dedicated Funds -                                    -                                    -                                    -                              0.0%

Total GR-Related Funds 1,123,066,327             1,066,963,012             951,628,550                (115,334,462)          -10.8%

Federal Funds -                                    -                                    -                                    -                              0.0%
Other 1,322,608$                   1,322,608$                   1,220,986$                   (101,622)$               -7.7%

All Funds 1,124,388,935$            1,068,285,620$            952,849,536$               (115,436,084)$        -10.8%

FY 2011

Appropriations

FY 2011

Budgeted

FY 2013

Recommended

Biennial

Change

%

Change

FTEs N/A N/A N/A N/A N/A

The General Revenue and Fund 006 amounts recommended here represent 100 percent of the direct state contributions appropriated to 

institutions of higher education for purposes of paying group health insurance premiums. Institutions pay health care premiums 

proportionally from other fund sources to the degree they receive income from fund sources other than General Revenue and Fund 006.   

Also, institutions must pay any difference between actual premium cost and appropriated state contributions.  

Higher Education Employees Group Insurance Contributions

Summary of Recommendations - Senate

Page III-42 John Wielmaker, LBB Analyst

General 
Revenue 

Funds
99.9%

Other
0.1%

RECOMMENDED FUNDING
BY METHOD OF FINANCING

Agency 30m 2/25/2011



Higher Education Employees Group Insurance Contributions

2012-2013 BIENNIUM TOTAL= $952.8 MILLION
IN MILLIONS

2011

2012

2013

$349.5

EXPENDED

$543.7

ESTIMATED

$524.6

BUDGETED

$476.4

RECOMMENDED

$476.4

RECOMMENDED

APPROPRIATED

$349.5

APPROPRIATED

$543.7

APPROPRIATED

$580.7

REQUESTED

$513.5

REQUESTED

$554.0

2009 2010 2011 2012 2013

ALL FUNDS

$348.9

EXPENDED

$543.1

ESTIMATED

$523.9

BUDGETED

$475.8

RECOMMENDED

$475.8

RECOMMENDED

APPROPRIATED

$348.9

APPROPRIATED

$543.1

APPROPRIATED

$580.0

REQUESTED

$512.9

REQUESTED

$553.4

2009 2010 2011 2012 2013

GENERAL REVENUE AND

GENERAL REVENUE-DEDICATED FUNDS

0.0

EXPENDED

0.0

ESTIMATED

0.0

BUDGETED

0.0

RECOMMENDED

0.0

RECOMMENDED

APPROPRIATED

0.0

APPROPRIATED

0.0

APPROPRIATED

0.0

REQUESTED

0.0

REQUESTED

0.0

2009 2010 2011 2012 2013

FULL-TIME-EQUIVALENT POSITIONS

Agency 30m 2/25/2011



Section 2

Higher Education Institutions

2010-11

Base

2012-13

Recommended

Biennial

Change

%

Change Comments

University of Texas System 326,347,599$      332,593,466$      6,245,867$          1.9%

Texas A&M System 169,075,070$      169,887,586$      812,516$             0.5%

Employees Retirement System 260,923,890$      251,970,204$      (8,953,686)$         -3.4%

Subtotal, State Institutions: 756,346,559$      754,451,256$      (1,895,303)$         -0.3%

Local Institutions, 50 Public Community College Districts 311,939,061$      198,398,280$      (113,540,781)$     -36.4%

Grand Total, All Institutions: 1,068,285,620$   952,849,536$      (115,436,084)$     -10.8%

Strategy/Goal

2010-11

Base

2012-13

Recommended

Biennial

Change

%

Change

Texas Forest Service 1,000,000$          2,977,086$          1,977,086$          197.7% Increase of 197.7 percent reflects a proportional shift resulting from replacing 

most of the agency's General Revenue Fund 001 appropriations with Insurance 

Company Maintenance Tax Fees Fund 8042 appropriations.

Texas Transportation Institute 1,322,608$          1,220,986$          (101,622)$            -7.7% Decrease attributable to a slight drop in Fund 006 enrollment.

Higher Education Employees Group Insurance Contributions

Summary of Recommendations, Senate, By Method of Finance -- All Funds

All of the above Higher Education Group Insurance amounts are General Revenue Fund 001, except for the Texas Forest Service and the Texas Transportation Institute (both agencies within the Texas A&M 

University System), which in addition to Fund 001 appropriations also receive, respectively, HEGI contributions paid out of the Insurance Company Maintenance Tax Fees Fund 8042 and the State Highway Fund  

006. The following amounts for these agencies are included above but are detailed here for informational purposes:

State institutions of higher education are funded at 90 percent of ERS 

premiums.  Local institutions of higher education are funded at 50 percent of 

ERS premiums.  

The enrollment total is based on the last headcount census snapshot from 

December, 2008.  As such, these recommendations do not provide any 

additional funding for growth in staff.

The contribution for the higher education portion of the State Kids Insurance 

Program (SKIP) is not funded due to the expectation that recent changes in 

federal health care law would make SKIP participants eligible to participate in 

the federally-funded Children's Health Insurance Program (CHIP).

Agency 30m 2/25/2011
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Higher Education Employees Group Health Insurance Contributions 
Selected Fiscal and Policy Issues 

 
 

1. The allocation of recommended amounts is based on enrollment data submitted by each institution in its respective Legislative Appropriations 
Request.  Institutions will also submit updated enrollment data by March.  Should the Legislature opt to use the updated census data, there will be 
a slight shift in funding among institutions and possibly also in overall appropriations.   

  
  

2. While premium contributions for general state employees and retirees are funded at 100 percent of premium rates, since fiscal year 2004 the 
Legislature has provided a lower level of premium contributions for higher education employees.  For state institutions of higher education, the 
state currently pays 97.5 percent of the premium cost for institutions insured within ERS’ Group Benefits Program, and 95 percent for components 
insured within the UT and A&M Systems.  Recommended amounts apply a uniform 90 percent premium contribution rate for all state institutions.   
 
For public community/junior colleges, the state currently pays 83 percent of the premium cost for those employees and retirees who are 
theoretically able to have their salaries paid with General Revenue.  Recommended amounts fund a 50 percent premium contribution level for 
those community college employees and retirees who are theoretically able to have their salaries paid with General Revenue.   
 

 

 
3. Recommendations zero-fund the higher education portion of the State Kids Insurance Program (SKIP) to reflect the same recommendation for general state 

employees SKIP contributions in the Employees Retirement System.  The reason for zero-funding SKIP contributions is because recent changes in federal 
health care legislation presumably would make current SKIP participants eligible to participate in the federally-funded Children’s Health Insurance Program.   

 



SECTION 3

2000 2002 2004 2006 2008 2010, Est. Diff.* 2000 2002 2004 2006 2008 2010, Est. Diff.* Percent

          ERS 54,356 59,307 56,442 56,980 60,714 64,024 3,310 29,541 32,666 30,716 32,574 34,355 37,761 3,406 9.9%

46,809 49,668 46,959 45,538 48,026 48,048 22 0.0%

     UTS 34,229 34,048 33,034 32,255 34,296 34,700 404 22,732 21,413 21,303 20,154 21,921 22,806 885 4.0%

4,513 4,676 4,405 4,069 4,240 4,420 180 4.2%

TAMUS 17,162 17,390 16,296 15,532 16,064 16,833 769 1,591 1,726 1,725 1,564 1,608 1,671 63 3.9%

426 477 483 517 486 475 -11 -2.3%

TOTAL: 105,747 110,745 105,772 104,767 111,074 115,557 4,483 135 119 181 351 438 376 -62 -14.2%

*   Difference is between 2010 & 2008 enrollment. 105,747 110,745 105,772 104,767 111,074 115,557 4,483 4.0%

N/A 4.73% -4.49% -0.95% 6.02% 4.04%

69,074 79,078 88,292 106,011 112,792 113,808

2000 2002 2004 2006 2008 2010, Est. Diff.* 2000 2002 2004 2006 2008 2010, Est. Diff.* Percent

          ERS 68,801 77,462 80,252 84,126 88,903 92,248 3,345 32,153 35,305 36,573 38,242 40,240 43,220 2,980 7.4%

81,809 88,597 88,468 95,842 102,529 102,531 2 0.0%

     UTS 77,699 81,940 83,987 95,181 102,084 104,302 2,218 49,702 54,079 57,384 64,479 68,479 70,647 2,168 3.2%

7,338 7,868 7,564 7,786 7,938 8,316 378 4.8%

TAMUS 28,321 30,421 29,825 31,471 32,879 32,815 -64 1,948 2,215 2,156 2,107 2,168 2,296 128 5.9%

742 609 617 675 642 641 -1 -0.2%

TOTAL: 174,821 189,823 194,064 210,778 223,866 229,365 5,499 1,129 1,150 1,302 1,647 1,870 1,714 -156 -8.3%

*   Difference is between 2010 & 2008 enrollment. 174,821 189,823 194,064 210,778 223,866 229,365 5,499 2.5%

-0.2% TSTC

Lamars, 2-Year

2.5% System Offices (Excl. TSTC)

General Academics

2.2% HRIs (Incl/ TYC/TDCJ)

TAMUS Services

Percent Change from Prev. Biennium:

% Change

3.8% JUCOs (Incl. Tx. Southmost)

4.8% TSTC

Lamars, 2-Year

4.0% System Offices (Excl. TSTC)

General Revenue Biennial Totals (By System) General Revenue Biennial Totals (By Institution Type)

% Change

5.5% JUCOs (Incl. Tx. Southmost)

General Academics

All-MOF Biennial Totals (By System) All-MOF Biennial Totals (By Institution Type)

*   Difference is between 

2010 & 2008 enrollment.

1.2% HRIs (Incl/ TYC/TDCJ)

TAMUS Services
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Section 4 Higher Education Employees Group Insurance Contributions (HEGI)

Performance Review and Policy Report Highlights

Report Savings/ Gain/ Fund Will be included

Reports & Recommendations Page (Cost) (Loss) Type in Introduced Bill Action Required During Session

NO RELATED RECOMMENDATIONS
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Section 5 
 

              2/25/2011 

 
Higher Education Employee Group Insurance Contributions 

Rider Highlights 
 

  
1. Amended Rider 6 (d)  Appropriation Transfers to reflect a proportional adjustment consistent with the recommended method of finance shift for 

the Texas Forest Service from General Revenue Fund 01 to General Revenue Fund 8042. (page III-46) 
  
  

  

 



Section 6

GR & GR-

Dedicated

All Funds

1. Public Community/Junior Colleges - Restoration of Baseline Funding 113,540,781$        113,540,781$        

2. The University of Texas System (Exceptional Item Request) 4,336,467$            4,336,467$            

3. The Texas A&M University System (Exceptional Item Request) 2,654,345$            2,654,345$            

Total, Items not Included in the Recommendations 120,531,593$        120,531,593$        

Items not Included in the Senate Recommendations

Higher Education Employees Group Insurance Contributions

2012-13 Biennial Total

Budgetary impact of federal health care changes -  funding for this Exceptional Item is 

requested to expand coverage to dependents up to age 26, cover preventive care at 100%, and 

pay an annual fee required to fund the Patient Centered Outcomes Research Trust Fund.

Budgetary impact of federal health care changes -  funding for this Exceptional Item is 

requested to expand coverage to dependents up to age 26, cover preventive care at 100 

percent, and pay an annual fee required to fund other federal mandated changes.  The total 

cost associated with these changes is $5.3 million for the biennium. Of this amount, $2.65 

million is attributable to employees funded from general revenue.

Additional funding required to provide state contributions for public community/junior college's 

health insurance premiums at 2010-11 baseline levels.  This amount represents the difference 

between the recommended HEGI contribution level for community colleges (based on a 50 

percent premium contribution level) and the 2010-11 HEGI baseline amount for community 

colleges.
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